To recrnit students to occupational therapy, we need to know what prospective students seek in careers. A survey consisting of an attitude inventory was sent to 403 current occupational therapy students with a response rate of54%. Earlier research identified that students had primarily altruistic goals in selecting occupational therapy as a profession, and this study continued to find that students wanted to help others; however, this was not a predictor of their favoring the profession. A factor ana~vsis of the invent01y revealed that students chose occupational therapy as a career because they liked the salaries, nationwide job availability, regular hours, and prestige that is associated with the profession. Students were more positive about the profession if they had experience working in occupational therapy departments, and 40% reported that no specific persons had influenced their career decision.
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Carolyn K. Rozier, PhD, R ecruitment and retention are of paramount importance to occupational therapy as a profession. Characteristics of students and their reasons for entering the profession are facts inextricably associated with recruitment and retention. According to career theory research, a person's background, aptitudes, values, and knowledge of various careers all playa part in his or her career choice 0epson & Dilley, 1979; Underhill, 1966) . These same factors are expected to interact to influence a student to choose a career in occupational therapy. Some theories of career choice have indicated genetic background; others have indicated societal circumstances, educational factors, and childhood experiences (Osipow, 1983) . Previously, a person's expressed interests were considered a major factor in determining career choice, but reliance on interest inventories has not proven helpful in understanding the process of career choice (Gothard, 1985) . Career choice has also been linked to the development of self-concept (Osipow, 1983) and the person's conception of his or her aptitudes, values, and needs (Hilton, 1962; Underhill, 1966) . Additionally, there is a strong influence of other people on a person's career choice (Ajzen & Fishbein, 1980; Green, 1988; Vroom, 1964) .
A review of career literature revealed that questionnaires can be used to identify personality traits and other aspects of career choice (Hilton, 1962; Holland, 1973; Osipow, 1983; Underhill, 1966) . One can measure students' attitudes toward occupational therapy by investigating the degree of positive or negative feelings associated with some phrase, ideal, or idea (Aiken, 1980; Edwards, 1957; GUilford, 1954) . Attitudes are commonly measured with a series of statements that are grouped in an inventory (Edwards, 1957) and that require responses on a Likert scale. The sum of responses to the inventory statements provides an assessment of the general degree of the person's positive feelings toward a specific career (Aiken, 1980) . Pickett (1962) found that in his study of female students in their freshman year, the two most powerful attractions to occupational therapy were "to work directly with people and to be of help to disabled people" (p. 86). Also important to these subjects was an interest in crafts and medicine, in sick children, and in the variety of occupational therapy activities and job opportunities (Pickett, 1962) . Patterson, Marron, and Patterson (1970) and Schutz (1967) used the Fundamental Interpersonal Relations Orientation -Behavior (FIRO -B) test as a measure of interpersonal behavior in their study of occupational therapy students. Conclusions included the speculation that occupational therapy attracts students interested in helpful relationships and who are characterized by free-dom from others' control and by "receiving and giving of affection and attention" (Patterson et aI., 1970 , p. 270). Holmstrom (1975 observed occupational, physical, and speech therapy students as one group with the use of the indicators of self-ratings, life goals, and reasons for choosing therapy as a career. The author found that the therapists "were strongly oriented toward working with people, had altruistic goals and values, and were highly confident of their interpersonal skills" (p. 608). These aspirants to therapy careers valued becoming authorities in their specialties and obtaining recognition from colleagues. They were relatively unconcerned about high salary, status, and administrative authority, instead valuing originality and working with ideas. The image that emerged was "one of human beings who are relatively happy with themselves and who can be expected to carry out the goal of helping other people" (p. 614)
Choosing a Career in Occupational Therapy
Research has shown there to be different reasons for choices made by occupational therapy students or occupational therapy assistant students. Madigan (1985) found that more than 90% of both occupational therapists and certified occupational therapy assistants studied had chosen occupational therapy because it was interesting and challenging work and because it furnished opportunities to help others and to work directly with people. Of importance to occupational therapy assistants was having a low-pressure job, whereas occupational therapists valued leadership possibilities and independence. Most occupational therapy assistants indicated having first learned about occupational therapy from printed materials, whereas occupational therapists heard of it more commonly from other occupational therapists, other students, or as a result of previous experiences with the profession. When asked to look 5 years into the future, 63% of the occupational therapy assistants aspired to treat patients, compared with 49% of occupational thera-piSts. The percentage of occupational therapists who aspired to managing departments in 5 years was 21.4%, compared with 7.5% of occupational therapy assistants. Occupational therapists sought independence through the following duties: supervising others, heading departments, writing articles, teaching, consulting, and working in private practice. Conversely, occupational therapy assistants hoped to create artistic works, preferring satisfactory surroundings, security, and aesthetics.
Overall, Madigan (1985) found occupational therapists highly committed to the field and altruistic in their intent to contribute to the welfare of others. This conclusion supported those of Pickett (1962) and Holmstrom (1975) . Madigan noted that both occupational therapists and occupational therapy assistants demonstrated high altruism and achievement as a way of life, with occupational therapists valuing variety and intellectual stimulation on the job, compared with occupational therapy assistants, who sought security and supervisory relationships. Townsend and Mitchell (1982) surveyed a nationwide sample of500 occupational therapists who had completed degrees since 1970. Of the 421 responding therapists, 54% reported having been initially interested in occupational therapy as a result of personal contacts with health professionals, friends, or family members. These findings were similar to those of Bailey (1968) . Ten percent had first become interested after reading brochures, 2.6% as patients in occupational therapy, and 1.4% after seeing movies or TV. Most were first attracted to careers in occupational therapy between the ages of 16 and 20 years. Wyrick and Stern (1987) studied characteristics of entry-level occupational therapy students and discovered that professional-level students chose occupational therapy at earlier ages than technical students. Technical students' earliest contacts with occupational therapy were most often through family, friends, college contacts, high school counselors, and occupational therapy students. Professional-level occupational therapy students were found to have made initial contacts most commonly through occupational therapy students or occupational therapists, family, friends, parents, or through volunteer or employment experience. In both the occupational therapy students and the occupational therapy assistant students, people, rather than publications or other media, had the greatest influence on their choice of occupational therapy as a career.
The influences that cause persons to choose occupational therapy careers have remained remarkably constant over the years (Whiting, 1990) . Such influences are personal contact with members of the profession, early interest in health care through volunteer work or paid employment, having family members or close friends in health care fields, or having family members or friends with serious illnesses or injuries. Job values or benefits rated highest by occupational therapists and occupational therapy students were the ability to work in a service career to benefit others, challenge, variety, and the opportunity to exercise creativity and innovation (Whiting, 1990) . Cohn (1990) noted once more that personal interaction with an occupational therapist is still one of the most powerful recruitment sources. She further noted that many people already employed in other careers might be disenchanted with their current occupations and then seek new, more challenging and rewarding careers. Cohn believed that "we need therapists who are insightful, resourceful, able to solve complex problems rapidly and can interact with individuals from culturally diverse backgrounds" (p. 10). Freeman (1991) surveyed the 51 occupational therapy students enrolled in an introductory course in a baccalaureate occupational therapy program and found that 18 "wanted to help people," 15 chose occupational therapy because it offered "creativity and was not routine," 11 selected occupational therapy because "it pays well," and 7 indicated that it was "easy to find a job." Most had learned about occupational therapy from occupational therapy students or clinicians or from publications.
Selection of Occupational Therapy Students
Interviews are often used to select students for admittance into occupational therapy programs. Lucci (1974) designed a study using the interview as an approach to the selection of occupational therapy students. The interview was found ro investigate a student's "appearance, speech, general impressions, most and least impressive characteristics...and areas of greatest strength" (p. 92). Mann (1979) found that interviews measure personality factors and career motivation, whereas Blaisdell and Gordon (1979) noted that the interview makes it possible to assess interpersonal communication skills, an important skill for occupational therapists to possess. Wood (1979), however, concluded that the best indicator of undergraduate academic performance is academic performance before admission. Peat, Woodbury, and Donner (1982) supported Wood's conclusion.
Continuing this area of investigation, Posthuma and Sommerfreund (1985) examined seleerion criteria for occupational therapy programs. They found that for high school students, the interview and previous academic performance were the most important selection criteria. For university students, previous academic records alone were the best predicrors of first-year success in occupational therapy programs. The authors also concluded that the interview should focus on assessment of problem solving, adaptability, commitment, self-confidence, and sensitivity.
In summary, researchers in successive studies have observed factors surrounding students' selection of occupational therapy as a career. Holmstrom (1975) found therapists to be strongly oriented toward working with people; possessing altruistic goals and values; and relatively unconcerned about salary, status, and administrative authority. Madigan (1985) found that occupational therapists had chosen occupational therapy because it was interesting and challenging work that furnished opportunities to help others and to work directly with people. She concluded that occupational therapists were altruistic in their intent to contribute to the welfare of others, as Pickett (1962) and Holmstrom (1975) had noted. Freeman (1991) observed that a survey of 31 new occupational therapy students indicated that they had chosen occupational therapy because they wanted to help people and they wanted the creativity, but they also stated that occupational therapy pays well and offers ready employment. Whiting (1990) posited that what influences persons ro choose careers in occupational therapy has remained constant over the years, but Wyrick and Stern (1987) noted the need for current study in their statement, "National studies of first-year occupational therapy students should be repeated at regular intervals to permit the profession ro monitor the trends and results produced by recruitment efforts" (p. 177).
Study Purpose
It is important to know whether students continue ro choose occupational therapy as a career for the same reasons as 20 years ago in order to determine what type of recruitment efforts should be used and what aspects of occupational therapy should be emphasized ro attract students to the profession. The purpose of the present study was to identify the foremost reasons today for students' selection of occupational therapy as a career and the characteristics of these students.
Method

Subjects
Questionnaires were mailed to the program directors of randomly selected occupational therapy educational programs until an anticipated number of 400 students was reached. All students were in their first year of the occupational therapy program at their respective institutions. The first four randomly selected occupational therapy programs produced the required 400 subjects.
Instrument, Procedure, and Data Analysis
A questionnaire was used to sample attitudes toward occupational therapy and to identify personal traits and factors that influence the choice of occupational therapy as a career. An attitude invenroJ)' was used that asked students to indicate agreement with statements about why they chose occupational therapy as a career. The attitude invenrory used in this questionnaire was first used with physical therapy students (ROZier & Hamilton, 1991) . The inventory was developed from open-ended questions and was then pilot-tested to determine face and construct validity on 260 first-year physical therapy students. The final attitude inventory contained 21 items and used a 5-point Likert scale ranging from strongly agree (5) ro strongly disagree (1). The responses ro each of the 21 items were summed to give an overall favorability rating (Ajzen & Fishbein, 1980) . The invenrory had a reliability of 78. We modified the inventory for occupational therapy students by substituting occupational therapy for physical therapy and included demographic questions, such as age, sex, and educational background. Questions were also included to identify persons and previous experiences that influenced the student'S choice of occupational therapy as a career.
The Statistical Package for the Social Sciences (SPSS, 1988) was used for the data analyses, which included frequencies, percentages, means, standard deviations, reliability coefficients, I tests, Pearson correlation coefficients, factor analysis, and multiple regression. Each statistical procedure is discussed in the Results section. The more conservative .01 level of significance was indicated to decrease the probability of false rejection of the null hypotheses and to have more confidence when statements of relationships were made
Results
Two hundred eighteen students returned the questionnaires, for a return rate of54%. Of the respondents, 88.5% were female; 11.5%, male. Table 1 contains descriptive measures for age, marital status, number of children, highest degree earned, enrollment by type of program, and previous exposure to occupational therapy. Because other people can be influential in one's career decisions (Green, 1988; June & Fooks, 1980; Morstain & Smart, 1976 ), a question was asked about persons who influenced the respondent's career decision. Only one student had a parent who was an occupational therapist, but 16% were influenced by family members, 9% by counselors, and 25% by friends. Forty percent reported that no specific person influenced them in their career decision.
Attitude inventory items, mean scores, and standard deviations for each item are listed in Table 2 . The reliability analysis of the 21-item inventory yielded an internal consistency coefficient alpha of .78. The scores of the 21 The American Journal of Occupational Therapl' .1Suhjccts were asked to respond to each question using the following scale stronglv agree (5), awee (4), uncertain/neutral (3), disagree (2), 51 rongl» disap,ree (l).
attitude items were summed to give a favorability rating toward the profession (see Table 2 ), with a sum of 63 considered a neutral score. Differences in the sum were not found to be significant for sex (t = 1.47,p = .28), but there was a significant difference if a student had worked in an occupational therapy department (t = 3.51, P = .007). Some demographic items were significantly correlated with responses to individual attitude inventory items, but these correlations were less than .25. A rotated varimax factor analysis of the attitude inventory revealed 7 factors (see Table 3 ) with factor loadings of above .45. We tried to name each factor according to the predominant type of items included in the factor with the exception of Factor 3, which did not have an apparent predominant lYpe. Thus, Factor 1 consisted mainly of inventory items related to perceptions of extrinsic aspects of occupational therapy, and Factor 2 related to items pertaining to the work itself. Factor 4 contained items related to icleas of satisfaction, Factor 5 related to the science items, and Factor 6 related to personal con- troJ and a nonroutine job. Of note is Factor 7, which contained only the item related to wanting to teach, thus indicating that some students may eventually want to teach in occupational therapy. A regression analysis of the items making up the sum of the inventory indicated that 10 of the items made up 90% of the variance in the sum (see Table 4 ). The correlations with the sum of the inventory were higher for items related to wanting to be able to move anywhere and find a job and to feel prestige in a job.
Discussion
Research by Green (1988) for nursing students and by Harkson, Unterreines, and Shepard (1982) for physical therapists concluded that salary was not an important factor in career decisions. The students in the present study, however, indicated that a good salary was desirable. In addition, this item on wanting a good salary was also found in Factor 1 and correlated significantly with the sum of the inventory score. However, the item on salary was nor a predictor of the sum in the multiple regression procedure. Occupational therapy students also had an even higher average score for the item on helping orhers than for the item on salary. Indeed, Holmstrom (1975) also found that helping others was a prominent attitude of students in health professions, whereas Pickett (1962) determined that helping others was an attraction of a career in occupational therapy. For the present group of students, helping orhers was nor a predictor of the sum of the inventory, nor was it in any of the seven factors identified. Evidently, students do want to help orhers, as Patterson et al. (1970) found, but the reasons for choosing occupational therapy over some other type of helping profession have more to do with the availability of jobs and prestige than in 1970. A study by Freeman (1991) of 51 beginning occupational therapy students has also nored pay and job availability as reasons a number of students chose this career. The results of these recent studies seem to indicate that some motivators of students may have changed since the studies by Pickett (1962) , Holmstrom (1975) , and Patterson et al. (1970) , in contrast to Whiting's (1990) belief that influences on career choices have remained constant over the years.
The sum of the inventory did not correlate significantly with any of the demographic items, so it could not be determined which characteristics best predict the person who would have the highest favorability to choose occupational therapy as a career. However, if students had worked in an occupational therapy department, they tended to agree with the single item that no other career was as desirable. No indications were found that being acquainted with an occupational therapist, having had treatment themselves, or having had a relative receive treatment correlated significantly with any of the inventory items or the sum. Townsend and Mitchell (1982) and Wyrick and Stern (1987) reported that occupational therapy students were influenced by orhers to choose occupational therapy. Bailey (1968) found that 2.6% of occupational therapists had become interested in their career while they were patients in occupational therapy, and our results indicated that a similar percentage had been patients and that a slightly higher percentage had relatives as patients in occupational therapy.
The results indicated that others have an influence, but there were no significant correlations with the attitude items or the sum of the inventory. Only a small percentage of students indicated that teachers or counselors had influenced their decisions to become occupational therapists. This finding has implications for decisions about where to send recruitment materials, because those sent to high school personnel might nor be influencing many students. Mathews, Cole, and Rinas (1984) suggested that communicating directly to elementary and high school students is more effective. The health care setting would also seem to be a key recruitment area, because many students had worked in occupational therapy departments or health facilities.
Some limitations of this study should be listed and discussed. First, students were asked to volunteer for the study and return the completed questionnaire to the program director. Because the students were volunteers, no claims can be made about any relationships among the variables of this study for nonvolunteers. In addition, low return rates for questionnaires can severely limit the generalizability of findings. However, the good return rate of 54% and the size of the sample of returned questionnaires in this study should somewhat mitigate the severity of this limitation. Finally, because the response to the questionnaire was anonymous, the attitudes expressed on the questionnaire should accurately reflect the true attitudes of the students.
Conclusion
The results of this study indicated that many students, as in 1970, continue to choose occupational therapy as a career with the goal of helping others, but the reasons for choosing occupational therapy over another type of helping profession have more to do with job availability and prestige than in 1970. It would appear that some motivators for choice may have changed. It could not be determined which characteristics best predict the person who would most highly favor occupational therapy as a career, although haVing worked in an occupational therapy department tended to have a positive influence. Because only a small percentage of respondents identified teachers or counselors as influential on decisions to become occupational therapists, those persons responsible for expenditure of resources for recruitment might take note of this. Instead, focusing on health care settings and directly on elementary and high school students should prove more fruitful,
We recommend that this study be replicated with the use of a larger pool of subjects and a sampling of every occupational therapy educational program. At present, there are 75 accredited occupational therapy programs. We sampled just 4 of them. The methodology employed in this study appears to be effective, and a larger sample could result in even more generalizable outcomes.•
